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Fostering Uniqueness of  Employees 

a. Fostering Diversity 
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d. Providing employees with individual support. 

 

 
 
 
 

Strengthening Belongingness within a team 

a. Fostering relationships/connections. 
 
 
 
 
 
 

b. Ensuring equity 



  

 
 
 
 

c. Sharing decision-making 
 
 

 
 
 
 

d. Showing Appreciation 
 
 
 
 

Supporting Organisational Efforts 

a. Supporting the organisation's commitment to diversity. 
 
 

 
 

 
b. Being open to organisational change. 

 
 
 
 



  

3. Inclusive Leadership (IL) promotes the upliftment of 
Working Women with Disabilities and contributes to SDG 10  
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