
Land Acquisition, Rehabilitation & Resettlement  

 

The Indian Institute of Public Administration was established in 1954 as an autonomous body 

under the Societies Registration Act. It was formally inaugurated by the first Prime Minister of 

India and the first President of the Society, Pt. Jawaharlal Nehru, on March 29, 1954 in New 

Delhi. The Institute has made its mark as the country’s premier training institute, now housing 

as many as 9 Centers of Excellence such as: Centre for Urban Studies; Centre for Consumer 

Studies, Centre for Tribal Research & Exploration; Centre for Economic Growth and 

Management Studies; Centre for Climate Change, Environment and Drought Administration; 

Dr Ambedkar Centre for Public Policy and Social Justice; Centre for e-Governance; Centre for 

Good Governance; and Centre for International Relations. 

The main aim of the founding fathers of the Institute was that the organization should not only 

stimulate a proper study of public administration and train directly a number of persons in the 

discipline, art and practice of administration, but also act as a catalyst in various fields of 

administration in the country. Through a long chain of programmes of research, training, 

advisory and consultancy, conferences and seminars, case-studies, publication of journals and 

books devoted to research in specific fields of administration, the Institute over the past six 

decades has made significant contribution to the various sectors of public administration at the 

central, state and local levels. 

IIPA has sufficient number of well-equipped wi-fi enabled smart classrooms of different sizes. 

It has a conference hall and 9 lecture halls, all equipped with updated teaching- aids and 

communication facilities, a computer centre with the latest hardware and relevant software, 

also a library rich in collection and an auditorium with a seating capacity of 500. The Institute 

has residential facilities on the campus with 90 rooms of more than 200 capacity with 

supporting food arrangements and dining areas. The IIPA Library has a collection of over 2.26 

lakh volumes of books and periodicals. The Library subscribes 

114 current periodicals, 21 newspapers and received 135 periodicals on ‘gratis and exchange 

basis’ during the year. 

 

Course Title - Land Acquisition, Rehabilitation & Resettlement (LARR) 

(a) A brief about the institute, infrastructure, faculty, core competence, and 

previous experience in conducting such programmes 

(b) Thematic focus of the course and the course title 



Thematic focus - The programme is designed and based on the new Act, “The Right to Fair 

Compensation and Transparency in Land Acquisition, Rehabilitation and Resettlement Act, 

2013”. 

The programme will also impart understanding of the issues and challenges in land acquisition, 

enhance skills in socio-economic surveys, consultations, data collection, planning land 

acquisition and rehabilitation and resettlement plan. The course would also discuss applicable 

central/state laws such as Panchayat (Extension to Scheduled Areas) Act (PESA), The Forest 

Rights Act, 2006, and the Companies Act, 2013 and their significance. 

 

Infrastructure projects involving land acquisition and displacement are essential not only 

to meet the needs of the modern society, but also to ensure more inclusive economic growth. 

Proper planning and implementation of resettlement plans can go a long way in reducing public 

resentment and resistance to   infrastructure   investment.   However, a   major   issue worldwide 

is the weak capacity to address land acquisition and involuntary resettlement. This is reflected 

in the limited professional staff, knowledge, technical expertise and operational experiences 

in resettlement planning and implementation. Managing the social risks and impacts associated 

with infrastructure projects in an effective and efficient manner requires careful attention of 

the government and the implementing agencies. 

 

 

Course Date: August 23-27, 2021 

Alternate date: December 13-17, 2021 

 

 

Both In-house and External faculty members will be invited to take 

session in the training programme from among professionals, Govt 

servants, academia and law experts. 

 

(c) Two sets of suitable dates for each course between July 2021 to February 

2022; 

(d) CVs of the faculty members who would be imparting the training 

(e) CV of proposed Course Coordinator along with contact details 



Dr Nupur Tiwary, is currently working as Head, Centre of Excellence (CoE) for Tribal Affairs 

at Indian Institute of Public Administration IIPA, New Delhi. Earlier She was also a Faculty 

member at LBSNAA, Mussoorie. She has done short stints in other institutions as well. She 

has lectured vastly in India and abroad. 

Her current research interests include Tribal Policy and Governance, Tribal Development 

Administration, Rural Development, Panchayati Raj, Gender issues and Public Policy. 

As head, Centre of Excellence, Tribal Affairs, she is assessing and strengthening the training 

needs and capacity building of 5000 Tribal PhD Scholars under NFST Scheme of M/O Tribal 

Affairs. For this purpose, she has conducted various programs to improve the quality of 

research so as to enable the Doctoral scholars to participate in various research and evaluation 

activities undertaken at Central and State levels. These programs also identify scholars for their 

entrepreneurial skills and capacity.  

She is also working on upgrading the existing skills, knowledge and technical know-how of 

the 26 Tribal Research Institutes (TRIs) across country, so that they uphold the cultural 

diversity of the Scheduled Tribes of the country and work for their empowerment. 

She has held various Conferences/ seminars and Workshops / training programs   for the 

purpose of facilitating awareness of problems facing the Tribals and encouraging 

communication between the technical experts and the popular leaders. She arranged special 

conferences and study groups in contemporary problems on tribal development. 

She has also worked on the guidelines of NFST Schemes of M/O Tribal and has conceptualized 

the Concept of National Tribal Mentor Pool for NFST Scholars. She has also developed 

the framework for Evaluating the Performance and revamping and capacity building of 

all 26 Tribal Research Institutes (TRIs) under M/O Tribal Affairs.  

 

She has authored Forty-Four research papers/Articles, published in peer reviewed National 

and International journals. She has authored/ edited Five books and four Monographs and has 

contributed Chapters in eleven volumes. Two books, authored on PESA and Left-wing 

extremism are forthcoming. She has Published twenty-five Reports for Government of India 

She is also the Examiner for the Evaluation of PhD doctoral thesis at Jawaharlal 

Nehru University (JNU) SSS / CPS and Delhi University, Department of Political 

Science 

She has been member of various National level Expert committees constituted 

by Govt of India.  Recently she has been the: - 



i. Member of Selection Committee for selection of ST candidates for the award of 

National Overseas Scholarship (NOS) for MoTA 

i. Expert Member National Capital Region Planning Board; 

ii.  Advisor for National Resource Entity for National Commission for 

Schedule Tribes, Govt of India  

iii.  Member of an Expert Committee constituted for empowering the Zila 

Parishad, by Government of Bihar;  

iv. Domain Expert for PM award for excellence in Public Administration 

(2014) 

v. Consultant Expert Committee for Leveraging Panchayati Raj, Constituted 

by Ministry of Panchayati Raj, Government of India (November ,2012) 

vi. Member of Research Committee constituted by Ministry of Human 

Resource Development HRD, Govt of India 

vii. Member of Expert committee for Women Study Centre of Mizoram 

University 

viii. Member of the Committee constituted to Develop the Module to train the 

Gram Kachaharis members of Bihar Panchayati Raj Department, Govt. 

of Bihar 

ix. Member of Thematic Group on Panchayati Raj and local self-government, 

Ministry of Development of North East Region (DoNER) GoI 

x.  Members of the Task Force on Watershed Management and Panchayats, 

WMP, Ministry of Panchayati Raj and Soil Conservation society of India, 

New Delhi  

xi. Expert Member of Area Advisory Board (AAB) and Board of Studies 

(BoS) of Amity Institute of Public Policy (AIPP), Amity University 

 

Recent Research:    

 

She has been the Project Director of eleven   major projects, in recent times. 

commissioned by Government of India   

 

i. Evaluation of the Minimum support price for Minor Forest Product- 

Commissioned by Ministry of Tribal Affairs, Govt of India  

ii. PESA and Left-Wing Extremism (LWE): A Study of Extremist Affected 

Areas of Jharkhand, Chhattisgarh and Orissa, Funded by ICSSR, New 

Delhi 



iii. Impact of MGNREGA in narrowing gender gap in the Informal Workforce: 

A comparative Study of women participation in Uttar Pradesh 

((Shahjhanpur and Bareilly)); Department of Rural Development, 

Government of UP 

iv. Independent Evaluation of SHGs formed by Non-Profit Organizations for 

Supply of Hot Cooked Supplementary Nutritious Food under ICDS 

Project of Delhi Govt.Department of Women and Child Development. 

Govt of Delh 

v. External Evaluation of Consumer’s Satisfaction of the products of 

Kendriya Bhandar, commissioned by DoPT,GoI 

vi. External Evaluation of the Autonomous Bodies under the ageis of 

DoPT ,  sanctioned by DoPT, GoI 

vii. Third party evaluation of the welfare schemes of Department of Personnel 

and Training, commissioned by DoPT,GoI 

viii. Impact Assessment Study on the revised policy of Verification of 

Character and Antecedents, Sanctioned by DoPT,GoI 

ix. Impact of Women’s Reservation in Panchayats on Household Welfare 

sponsored by National Council of Applied Economic Research and 

International Development Research Centre, IDRC, Canada as part of 

research programme of IDRC-NCAER on “Decentralization, Rural 

Development and Inclusive growth 

x. A research Project for preparing of a “Road map for the Panchayati Raj: 

An All-India Perspective” sponsored by Ministry of Panchayati Raj, Govt 

of India 

xi. “Strengthening the Role of Women in Grassroots Democracy”: at Rajiv 

Gandhi Foundation (Funded by govt. of Ireland, Iris Aid)  

 

Recent Publication: 

 

She has Forty-four research papers/Articles,  published in  National and 

International journals , including Economic and Political Weekly , 

,Commonwealth Journal of Local Governance, Journal of Soil and Water 

Conservation Society of India, The India Economy Review , Manpower Journal 

,  Indian Journal of Public Administration Yojana , Kurukshetra , Inclusion , 

Governance now on  e-Gram Swaraj ,Women in Panchayats’’ Policy of 

Reservations, Panchayats in Governance ,Rural Development , Integrated 

Planning and Implementation Poverty Alleviation, Kudumshree, MGNREGA, 



Watershed Management , Public Delivery system , land acquisition, relief & 

rehabilitation, Grassroots planning etc  

Books / Monograph 

She has authored/ edited Five books and four Monographs and has contributed 

Chapters in eleven volumes. Two books, authored on PESA and Left-wing 

extremism are forthcoming.  

1. Panchayats as units of Self Government: Issues of Inclusion and 

Exclusion, Kanishka Publishers ISBN ,978-81-8457-6825, 2020 

2. Panchayati Raj and Women Empowerment: Dependency vs 

Autonomy, New Century Publications, ISBN 978-81-7708-428-3, 

2016 

3. Tribal Self Governance: PESA and its Implementation, Rawat 

Publication ISBN 978-81-316-07541, 2015 

4. MGNREGA and Gender Equity, Kanishka Publishers ISBN ,978-81-

8457-6825, 2015 

5. Tribal Development and Inclusive Policy ISBN 93-86682-20-6, 

Concept Publishers  

6. Weaponizing Culture: Maoist insurgency and tribal self-rule 

7. How Inclusive are The Panchayats: The future Strategm, Monograph 

IIPA, 2014 

8. New Insights into Social and Political Empowerment of Women in 

Panchayati Raj, IIPA Monograph Series No-6, September 2012 

9. “Rural Decentralization, Peoples Participation and Inclusive growth”, 

Federal Studies Monograph Paper Series. Centre for Federal Studies, 

ISBN 978-81-7831-182-1, Manak Publication, 2011 

 

Membership: She is a member of - 

i. Member of India International Centre, IIC New Delhi 

ii.   Life membership of Indian Institute of Public Administration, New Delhi 

iii.   Life membership of Indian Soil Conservation Society of India, New 

Delhi 

 

She regularly appears in Panel discussions on National TVs like 

Doordarshan, Rajya Sabha TV, Lok Sabha TV, ZEE News, etc. 

 

E-mail:  nupurtiwary.iipa@gmail.com 

Name & Contact details of the Course Director- 



 

Dr Nupur Tiwary 

Head, Centre of Excellence for Tribal Affairs 

Indian Institute of Public 

Administration IP Estate, Ring 

Road, New Delhi-110002 Tel; 

011-23468340, (m) 9958822607 

Email: nupurtiwary@iipa.education  nupur.tiwary@gmail.com  

 E-mail:  nupurtiwary.iipa@gmail.com 

 

 

 

Managing the social risks and impacts associated with infrastructure projects 

in an effective manner requires careful attention of the government and project 

authorities. The Course aims at promoting capacity of professionals in 

resettlement management through evidence-based good practices in planning, 

implementation and monitoring of land acquisition/R & R in diverse projects 

across the world. The participants will be provided an in- depth understanding 

of the social risks in diverse development projects, tools and techniques for 

predicting these impacts and developing appropriate mitigation plans. The 

integrated comprehensive course is of 5 days (classroom and field studies). The 

Modules are diagnostic and problem solving and includes case 

studies/examples from many countries/sectors. 

 

 

 Critical thinking and decision making 

 

 
 

Rationale 

(h) Draft programme design, content and pedagogy, draft time table—

starting on Monday and closing on Friday 

(f) How will the training be relevant to government servants and 
help them? 

discharge their duties more effectively 

(g)  Specific skills proposed to be instilled in the participants with regard 

to Governance and administrative/technical skills 

mailto:nupur.tiwary@gmail.com


Infrastructure projects involving land acquisition and displacement are essential not only 

to meet the needs of the modern society, but also to ensure more inclusive economic growth. 

Proper planning and implementation of resettlement plans can go a long way in reducing public 

resentment and resistance to   infrastructure   investment.   However, a   major   issue worldwide 

is the weak capacity to address land acquisition and involuntary resettlement. This is reflected 

in the limited professional staff, knowledge, technical expertise and operational experiences 

in resettlement planning and implementation. Managing the social risks and impacts associated 

with infrastructure projects in an effective and efficient manner requires careful attention of 

the government and the implementing agencies. 

Aim 

The programme aims to impart understanding of the issues and challenges in land acquisition, 

enhance skills in socio-economic surveys, consultations, data collection, planning land 

acquisition and rehabilitation and resettlement plan. 

Objectives 

 

At the end of the training Programme the participants will be able to; 

WHAT PARTICIPANTS WILL LEARN? 

1. Land conflicts, land classification, land rights and governance 

2. How land conflicts delay development projects 

3. Better understanding of SIA process as per the Land Acquisition Act, 2013. 

o How to develop Terms of Reference (ToR)  

o Preparation of land acquisition plan 

o Tools and instruments for conducting SIA surveys  

o Filling the Socio-Economic survey questionnaire, collation and 

interpretation of data 

o Categorization of impact and determining its significance 

4. Asset evaluation (movable and immovable property) 

5. Estimation of compensation and R&R package 

6. Development of entitlement framework, budgeting and grievance redress 

7. Learning from case studies – management of Common Property Resources 

(CPR) 

8. Learning from case studies – Relocation and rehabilitation of non-title holder 

Level of participants 



Officers of All India Service, officers working under the Central Staffing 

Scheme and officers of Central Secretariat Service (CSS) 

 

Pedagogy 

The course is designed to be very participatory in nature where participants will 

share their experiences for a learning outcome 

 Lectures • Discussions • Case studies• Experiential learning, 

Group work in order to ensure maximum participation 

 It can be delivered both online and face to face 

LARR Draft Work Schedule 

 

Day/Date Time Topic Speaker 

Monday 0930-1000 Registration  

1000- 
11.15 

Briefing and Experience Sharing 

Inaugural Session 

 

1145-1300 Fair Compensation and Transparency 
in Land Acquisition, Rehabilitation 
and Resettlement Act (RFCT in 
LARR), 201 

 

1300-1400 Lunch Break  

1400-1530 COMPENSATION, INCOME 
RESTORATION AND 
RELOCATION 

 

1545-1700 Understanding DFDR Issues & 
Complexities 

 

 1700-1730 Sustainable Resettlement  

Tuesday 1000-1130 Legal, Policy and Regulatory 
Framework 

 

1145-1300 National Law s and IFI Policies  

1300-1400 Lunch Break  

1400-1530 Gap Analysis  

1545-1700 World Bank’s ESF  

1700- Group Work  

Wednesday 1000-1130 Social Risks and Resettlement 
Planning 

 

1145-1300 Planning Social Impacts and Risks  



1300-1400 Lunch  

1400-1530 Impact Identification Tools  

1545-1700 Resettlement Planning -I  

1700- Resettlement Planning -II 
(Livelihoods) 

 

Thursday 1000-1700 Field visit  

1700- Group Work  

Friday 1000-1115 Resettlement Implementation  

1115-1300 Costs and Institutional Set Up  

1300-1400 Conflict Resolution & GRM  

1400-1530 Benefit Sharing  

  Monitoring & Evaluation  

 1545-1700 Feedback, Evaluation and 
Valedictory Session 

 

 Tea/Coffee Break: 1115-1145 & 1530-1545 
Lunch Break: 1300-1400 (at IIPA Hostel Lounge) 

 

 

The Course aims at promoting capacity of professionals in resettlement 

management  

through evidence-based good practices in planning, implementation and 

monitoring of land acquisition/R & R in diverse projects across the world. This 

course is different as the participants will be provided an in- depth 

understanding of the social risks in diverse development projects, tools and 

techniques for predicting these impacts and developing appropriate mitigation 

plans. The integrated comprehensive course is of 5 days (classroom and field 

studies). The Modules are diagnostic and problem solving and includes case 

studies/examples from many countries/sectors. 

(i)  A paragraph on how the proposed course will be different from those 

offered by competing institutions 

(j) One-page flyers with regard to programs the institute proposes to 

conduct for the Academic year 2021-22 for the information of potential 



 

One page flyer attached . 

 

Field visits will be arranged to help understand the grassroots realities 

 

 

The feedback has been very good and the participants said such programmes 

help them to reflect on their work. It helped them develop critical thinking for 

a better decision making for LARR. 

Flyer 

Why Course on LARR: 

Managing the social risks and impacts associated with infrastructure projects 

in an effective manner requires careful attention of the government and project 

authorities. The Course aims at promoting capacity of professionals in 

resettlement management through evidence-based good practices in planning, 

implementation and monitoring of land acquisition/R & R in diverse projects 

across the world. The participants will be provided an in- depth understanding 

of the social risks in diverse development projects, tools and techniques for 

predicting these impacts and developing appropriate mitigation plans. The 

integrated comprehensive course is of 5 days (classroom and field studies). The 

Modules are diagnostic and problem solving and includes case 

studies/examples from many countries/sectors. 

 

Broad Objectives: 

At the end of the training Programme the participants will be able to; 

WHAT PARTICIPANTS WILL LEARN? 

1. Land conflicts, land classification, land rights and governance 

2. How land conflicts delay development projects 

3. Better understanding of SIA process as per the Land Acquisition Act, 2013. 

a. How to develop Terms of Reference (ToR) 

(k) Allocation of one day of the 1ST programs for field visit to important 

Organizations or public sector bodies so as to give greater exposure to the 

Government officers to policy implementation and ground level working; 

(l) Feedback received from participants 



b. Preparation of land acquisition plan  

c. Tools and instruments for conducting SIA surveys 

d. Filling the Socio-Economic survey questionnaire, collation and 

interpretation of data 

e. Categorization of impact and determining its significance 

4. Asset evaluation (movable and immovable property) 

5. Estimation of compensation and R&R package 

6. Development of entitlement framework, budgeting and grievance redress 

7.  Learning from case studies – management of Common Property Resources 

(CPR) 

 

8. Learning from case studies – Relocation and rehabilitation of non-title holder 

Expected Outcome: 

Develop critical thinking a improve decision making skills for good governance 

 

Contents: 

1. Fair Compensation and Transparency in Land Acquisition, Rehabilitation 

and Resettlement Act (RFCT in LARR), 2013 

2. COMPENSATION, INCOME RESTORATION AND RELOCATION 

3. Understanding DFDR Issues & Complexities 

4. Sustainable Resettlement 

5. Legal, Policy and Regulatory Framework 

6. National Law s and IFI Policies 

7. Gap Analysis 

8. World Bank’s ESF 

9. Group Work 

10. Social Risks and Resettlement Planning 

11. Planning Social Impacts and Risks 

12. Impact Identification Tools 

13. Resettlement Planning -I 

14. Resettlement Planning -II (Livelihoods) 

15. Field visit 



16. Group Work 

17. Resettlement Implementation 

18. Costs and Institutional Set Up 

19. Conflict Resolution & GRM 

20. Benefit Sharing 

21. Monitoring & Evaluation 

 

Feedback, Evaluation and Valedictory Session 

For whom: 

Officers of All India Service, officers working under the Central Staffing 

Scheme and officers of Central Secretariat Service (CSS) 

When: 

Course Date: August 23-27, 2021 Alternate date: December 13-17, 2021 

 

Duration: 

One Week (5 working days) 

Place: 

IIPA, New Delh 


